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Sponsor Article:  STERIS  

In the center of a strong and healthy Surgical Services program is an “engine” that ensures the entire program is functioning at its 

peak efficiency.  That engine is the Sterile Processing Department (SPD). Surgical Services can generate approximately 75% of a 

hospital’s margin, making it critical for a hospital’s overall financial health.  Often overlooked, if this engine struggles the OR will 

also struggle. As surgical case volume increase post COVID, and regulatory agencies are again auditing processes throughout your 

organization, is your facility’s “engine” ready?   

 

STERIS’ Instrument Processing Division provides solutions to ensure your SPD is 

operating at its peak efficiency and in compliance with the latest standards and 

instructions for use (IFUs).  Our comprehensive solutions portfolio can begin with 

an audit of current processes, onsite leadership and educations, and turnkey outsourcing solutions – on-site and offsite. Key to our 

programs’ success is identifying and measuring key performance indicators that are important to your OR, Surgeons, and Patients.   

 

Please contact STERIS at spdsolutions@steris.com to learn more. 

FACHE
®

 Membership Tenure Requirement Change 

As a reminder, the Board of Governors made the decision to change the membership tenure requirement for initial Fellow advance-

ment from three years to one year effective Jan. 1, 2021. We remain confident the change will make Fellow status possible for 

more of our Members who meet the requirements and wish to advance to this important leadership level. 

 

Keep in mind that while the membership tenure requirement was adjusted, the other requirements for Members to obtain the 

FACHE credential remain the same. 

 

If you have any questions about the FACHE requirements, the deadline extensions or the process in general, please reach out to 

our Customer Service Center at contact@ache.org or (312) 424-9400, Monday through Friday, 8 a.m. to 5 p.m., Central time. 

Lipscomb’s Pfeffer Graduate School of Business Announces 

MHA Scholarship Opportunities 

With a desire to make an impact in Nashville’s health care industry and to develop transformative, innovative leaders who are em-

boldened to challenge the status quo, Lipscomb’s Pfeffer Graduate School of Business has established scholarship opportunities 

to qualified candidates to its MHA program. 

 

Lipscomb’s MHA was created in collaboration with an Executive Advisory 

Board (EAB) comprised of leaders from some of Nashville’s most promi-

nent health care companies.  This board includes senior leaders of hospi-

tals, health systems, health technology companies, outpatient clinics, home health agencies, and support services as well as ex-

perts in information technology, data science, finance, operations, human resources and clinical services and who represent for-

profit, nonprofit and government sectors. Lipscomb’s MHA program features a curriculum that is intentionally integrated, interac-

tive and immersive.  Students from Lipscomb’s first MHA cohort will graduate this May. 

 

“Health care education is a major focus at Lipscomb University, and it is important to not only train the health care practitioners at 

the highest level but also those who are leading these organizations so they are meeting the needs of their patients, clients and 

customers effectively,” said Ray Eldridge, dean of Lipscomb’s College of Business. “This program takes an innovative look at not 

only how healthcare works today, but where it is going in the future.” 

 

The MHA is designed for mid-careerists who want to continue to build on a successful career in health care leadership, for clini-

cians who want to learn the business of health care and progress in leadership roles within their organizations and for individuals 

from non-healthcare industries who want to transition their experience and skills to a career in health care. Courses are offered in 

a hybrid of in-person and online format and may be completed in six semesters. The next cohort will begin in August.  Scholarships 

allocated to the MHA program are merit-based.with awards up to $10,000.  Lipscomb’s MHA program is directed to by ACHEMT 

board member Donita Brown.  Learn more about Lipscomb’s MHA program and application and admission requirements at 

www.lipscomb.edu/business or by contacting Karen Risley at 615-966-5145. 
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